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The systems and implementation status of the Coy'gpamployee welfare policies, continuing
education, training, and retirement, as well asiireements between the employees and employer, and
employees’ rights and interests:

(1) f 1 4&114 *5 (Employee welfare policy)
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The Company provides a friendly and supportive waylenvironment, allowing employees to achieve
balance and harmony between work, family and life.
1 7 4 T e B 4 *5 22 45 41:( Measures and benefits related to work-life be¢ggn
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Flexible working hours and two days off a week liaw employees to arrange working
hours flexibly to take care of their family or hial

Provide employees with annual leave better thar.éfber Standards Act.

Provide employees with festival and birthday giftcand festival bonuses.

Organize the year-end party and give senior calleagwards and bonuses to encourage them.
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In addition to labor (retirement), health insuraaoel group insurance, the Company also

provides travel insurance for employees on busitrgss

2. FJgz=m . (Family)
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Friendly maternal protection measures includingregup breastfeeding rooms in the health
center, and providing unlimited breastfeeding time.

Arrange one-on-one consultation with on-site phgsis for employees after pregnancy and
childbirth.

Provide various subsidies for employee birth anacation.

Assist in the evaluation of special nursery centdrglergartens and provide health education
information related to childcare.

Handle parent-child communication and other relatmarses and lectures.

Organize activities such as parent-child traveldimployees and their families to provide
opportunities for communication and interactiorwen parents and children.

Provide group insurance for employees and theiili@nand provide professional on-site

services and consultation.

B w : (Health)
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Staff assistance programs and health promotiowites provide employees with physical and
mental health and safety.

Provide regular labor health checks that are b#tter that required by regulations.
Established a health center to provide staff healthagement, health inspection and health
education and consultation, and care for spedafigdts and arrange health consultations with
on-site physicians.

Established fitness centers, basketball courtanb@dn courts, music classrooms and other
sports fitness and leisure spaces to encourageogegd to maintain a healthy body.

The Employee Welfare Committee regularly handleggua national and international travel,
birthday celebrations and afternoon tea activibesdjust the physical and mental health of
employees, strengthen employee communication aridaninteraction and connection.



f.  Provide various subsidies for employees' marriagegsavement, illness, childbirth and
education.

g. Organize self-growth and stress relief related sesiand lectures.

h. Provide meal subsidies for dining staff, and thenpany has a staff restaurant that provides

buffet, pasta or light meals and other diverseamstiand calorie information.

(2) &2 ~ ' H 4§ »5 {35 Continuous education, training and the implemeottetinereof
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Depending on the needs of each employee's job itgpature personal development, and the
requirement of the Company's operational expansienCompany formulates individual refresher
training programs, and each department regularipdtates and implements its annual training plans
every year. If requirements arise in the finangedr, each department may, from time to time, stbmi
an "Education and Training Requirement Questioefiao add the required training items , which

should effectively achieve the purpose of enhanolrgctives of the employees’ work functions.

(3) ¥ ix+1] & (Retirement System)
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In December 1998, the Company set up a speciabiatéor labor pension preparation in the Central
Trust Bureau, which was allocated at 2% of thel totanthly salary. The standard and method of
payment of the pension application shall be hanolietcordance with the provisions of the Labour
Standards Act. Since the beginning of the impleatesrt, no employees have applied for retirement.
Since 1999 and in accordance with the Pension Buldo. 18, a qualified actuary is hired to conduc
actuarial pension assessment. In addition, the @agnpas solicited the wishes of employees, anesinc
July 1, 2005, according to the regulations of tee fabor pension regulations, a retirement fund has
been allocated to each employee ’s pension accBegarding the handling of employee
retirement-related matters, it is understood thdoedled in accordance with relevant regulations.

5 R 243k 075 (Agreements between the employer and employees)
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The Company has set up labor management meetirsgeandance with relevant laws and regulations
to negotiate labor management issues through redisleussions. At the same time, through the
operation of the employee welfare committee, then@any and the welfare committee cooperated to
promote the improvement of employee welfare. Initeatg the Company values humane management
and recognizes the coexistence and co-prosperigbof capital as a whole. Therefore, the two-way
coordination and communication are adopted in tmerounication of labor and management issues, so

that both parties can understand each other lhettahieve the same goals.

B) 2 E1fER &;E#FI * 35 (Measures to protect employees' rights and int&rest
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The Company handles all employee rights and welfaasures in accordance with the relevant laws
and regulations to fulfill its maintenance respbilgies, and should be able to reasonably andg full
protect employees' rights and interests.

(6) 1 (THRBELEHE LA ELE > m@;g#ﬂ *s (Work environment and protection for the physiaksy of
workers)
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The Company spares no effort in workplace safetlytagalth, and will continue to work on the safety
and health prevention in the future, to preventijgy of the workplace and the personal safety of
employees through continuous improvement. The Cogipaccupational safety and health

implementation results are as follows:



BEX2FIHETS 5
Occupational safety and health implementation results
1T ¥%B TR Labor Operating Environment Monitoring
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To understand the actual condition of the workingimnment in the labor workplace and assess the

worker's exposure to the working environment, forch the Company conducts planning, sampling,
measurement and analysis accordingly. To protedteve from harmful substances in the workplace
and provide workers with a healthy and comfortatdeking environment, regular environmental
monitoring is carried out every year to gradualhgderstand the actual degree of hazards the woakers

exposed to, thereby improving the on-site enviramna@d preventing occupational disasters.

4 -1 % 4 »z(Table - Work Safety Performance)

1F e irE Py
Workspace safety inspection Daily inspection
IEARER —BAEREE- X
Management by walking around First level supervisor once a quarter
1P 1EE ®=Z RK* T
Work safety inspection in construction site Conducted from time to time as needed

¥1% 22 %%4 R ¢ Labor Safety and Health Committee
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To prevent occupational disasters and ensure fhgysand health of employees, ESMT has an internal
occupational safety and health committee. It hoddgilar meetings every quarter to discuss labatgaf

and health related matters and promote various kdfety and health related businesses.
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Through education and training, ESMT enables engasyo understand environmental, safety and
health regulations, policies and the Company'srenuiental, safety and health commitments, enhances
the Company's awareness on environmental impdetysand health risks, and emergency contingency
plans to fulfill environmental, safety and healtrats and comply with environmental, safety andtheal
The Administration Department is responsible faweying the training needs of various safety, lealt
and environmental protection related courses agdrizing training plans. Each department

participates in training as needed, and arrandesgat personnel to organize relevant safety amadtthe
education and training. In addition, contractoes @so required to provide and participate in rafev
training in accordance with the "Contractor ManagetiMeasures” to ensure the safety and health of

the personnel in the Company.

#-1 % %7 "% 7 ¥ Table - Work Safety Education Training and Prommotio
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Year Training participants Average training man hou
107 177 372

108 172 413



#-% ¥+¢1 % ¢ 1= £ | Table - Professional Work Safety Management Perdonn
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Type A Occupational Safety and Health Manager

CERE S Rl 1
Occupational Safety Manager

BEE 22 EILA 1
Occupational Safety and Health Manager

(R SVEE - 5 R o
Operators of Forklift Over 1 Ton

W F TR P 1
Oxygen-Deficient Operations Supervisor
BRFMFTRAHETAR 1
High-pressure Gas-specific Equipment Operators

BRE WG BRI .
High-Pressure Gas Container Operator

*&'F}‘ﬁﬁl}'f*—%ﬂ—a 5
Radiation Safety Certificate for Operator

R 9
First Aid Personnel

¥R RIFEIT AR 1
Healthcare Personnel for Labor Health Services
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B & A szt Statistics of Disability dueto Occupational Disasters
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ESMT is committed to providing colleagues with &saorking environment. For accidents, the parties
or surrounding personnel will notify the supervisod the administrative department as soon as
possible, and the work safety and nursing staffpvdvide assistance.

According to the Occupational Accident and DisapiCertification of the Occupational Safety and
Health Administration of the Ministry of Labor, ffiz accidents beyond the Company are excluded. For
occasion traffic contingency, ESMT held quartedyekplain the occurrence of the incident and the ne
personnel occupational safety and health coursernduct case publicity to prevent similar accidents

from happening again through the occupational gafetl health committee.
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Table - Company's Work Safety Performance in thet Pao Years - Statistics of Employee Disabilitjuhy

£ R ¥ S P
Year Fatal accident Disability accident
§:0+%:0 g:0%:0
107
Male: O Female: O Male: 0 Female: O
§:0+%:0 g:0%:0
108
Male: O Female: O Male: 0 Female: O
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Measuresfor the Prevention and Management of Diseases Caused by Abnormal Wor kload
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ESMT is a professional IC design company with apsnoffice environment. According to the

provisions of Article 6 of the Occupational Safatyd Health Act, to ensure the work safety of
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employees and their physical and mental health)@®maps should avoid overwork diseases caused by
shifts, night work, long hours or other workloadttars. "Only a safe and healthy workforce can emsur
the competitiveness of the Company"”; Labor is gpartant asset of a company. Based on the principle
that prevention is better than cure, the provismithie Occupational Safety and Health Act are
implemented, and relevant measures to promotehtysqal and mental health of the workers are
adopted to create a more friendly and healthy wladgenvironment for workers, and ensure their
rights and interests. ESMT has established the SMies for the Prevention and Management of
Diseases Promoted by Abnormal Workloads” and adioghteease prevention measures and related
management to ensure the physical and mental hefadtimployees and prevent employees from
causing diseases due to abnormal workloads. Nussaifyregularly evaluates and interviews with
specialist doctors in the occupational medicineadepent, and makes follow-up recommendations and

measures based on the interview records of physicia



